AARHUS
¥ UNIVERSITY

DEPARTMENT OF BIOLOGY

Meeting date: 22 May, 2025
Meeting place: 1540-K32
Meeting subject: Diversity Committee

Attendees: Maya Pagaard, Emma-Liina Marja_Kangas, Emil Sloth
Thomassen, Marie Braad Lund, Liza Le Roux

Absent: Khedidja Benniche, Seven N. Bushi, Line Overgaard Bering, Di-

mitri Simon Stamis, Laia Rojano Donate, Stina Kolodzey, Nathalie Rosen-
berg Bach.

Agenda:

p—

. Welcome to new members

2. Task forces: follow up from the last meeting

Reporting back from meetings and events by those who partici-
pated

Defining the scope of the committee (workshop, MP)

Teaching and neurodivergence pilot study (MP)

Discussion of future focus areas

Dissemination of the Committee’s work widely across the Depart-
ment

8. Any Other Business (AOB)

w
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1. Introduction of New Members
No new members were present at this meeting.

2. Task Forces

The Committee noted that existing university recruitment materials con-
tain limited guidance on gender inclusivity. Emma-Lina presented a
brochure from the Netherlands, which outlines best practices in inclusive
recruitment before, during, and after the hiring process. The Committee
discussed creating an adapted version tailored to Aarhus University that
could help shift mindsets around recruitment processes.

The proposed document should introduce the idea of including an ob-
server during job interviews, someone not part of the hiring committee,
and provide a set of alternative implementation options. It should also
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include a set of key questions to be asked of every applicant to ensure
consistency and fairness. The document is intended to be concise—lim-
ited to two pages—with an appendix providing links or references to
more detailed information.

Next step: to revise and shorten the current draft and include practical
tips and suggestions for implementation.

3. Reporting back from Meetings and Events

At the Diversity Meeting held at Ecoinformatics, HR delivered a presen-
tation focused on cultural diversity. Additionally, a member of the Sec-
tion presented on neurodiversity and shared concrete steps to better
support individuals with ADHD in the workplace.

Next step: to incorporate insights from these talks into the ongoing re-
cruitment document. A seminar at the Department level is to be
planned, with a follow-up discussion scheduled for the next Committee
meeting.

4. Defining the scope of the Committee (workshop)

During a workshop session, Committee members worked collabora-
tively to identify and define key focus areas for the Committee's work.
These were captured using post-it notes, and a photo of the collected
notes is available separately.

Next steps are yet to be determined and will be discussed in a future
meeting.

5. Teaching and neurodivergence pilot study (MP)

A pilot study was proposed in collaboration with contact students/a fo-
cus student group to gather their views and experiences related to neu-
rodivergence in teaching. The goal is to produce practical guidelines on
how to address this in teaching practices. The outcomes will be shared
with the Educational Committee.

Next steps include assigning small, supporting tasks to Committee
members.
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7. Dissemination of the Committee’s work widely across the Depart-
ment

It was agreed that current dissemination practices across the Depart-
ment are sufficient and should continue as they are.

8. Any Other Business (AOB)
No additional points were raised.



