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AARHUS 

UNIVERSITY  

D E PART ME NT  OF  BIOLOGY  

, 
Meeting date: 19 November, 2024 

Meeting place: 1540-K32 

Meeting subject: Diversity Committee  

 

Attendees: Maya Pasgaard, Emma-Liina Marja Kangas, Line Overgaard Bering, Emil 

Sloth Thomassen, Marie Braad Lund, Dimitri Simon Stamis, Hans Brix 

 

Absent: Khedidja Benniche, Seven N. Bushi, Liza Le Roux 

 

 

Agenda: 

 

1. Welcome and Introduction of Committee Members 

2. Diversity Balance in the Department of Biology (see appendix) 

3. Term of Reference of the Diversity Committee (see appendix) 
4. Election of Chairperson or Steering Committee 

5. Committee Tasks – Identifying Initial Priorities 

6. Action points 

7. Any Other Business (AOB) 
8. Scheduling the Next Meeting 

 

 

 

1. The new members introduced themselves to the committee. 

 

2. Hans Brix provided an overview of the Department's current gender 

and nationality demographics. 

 

3. Hans Brix outlined the committee's purpose and structure. 

 

4. The committee decided to function as a steering group. Leadership 

will rotate, with two members sharing the chairing role for six months to 

a year at a time. Currently, Marie and Maya will serve as co-chairs. 

 

5. The committee explored various aspects of diversity, including health, 

ethnicity, and representation among invited speakers.   

A key task was identified: reviewing recruitment practices to assess cur-

rent efforts at the Department and other universities. 

Social events should be scheduled at varying times (before and after 4 

PM) to promote inclusivity. 
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6. Advertising Possibilities: Line and Emma will map out potential adver-

tising avenues in the hiring processes.  
 

Inclusion: Dimitri will focus on improving inclusion practices. 

 

Communication: Updates will be shared during department staff meet-

ings, section meetings, and breakfast gatherings. 

 

 

7. Future Focus Areas: The committee aims to address issues like health 

and neurodiversity, working toward better support for underrepresented 

and overlooked individuals.  

 

8. Meeting Schedule: Meetings will take place quarterly, in September, 

November, February, and May.  


